Neil A. Busis, MD*;
Tait D. Shanafelt, MD;

Christopher M. Keran, BA;

Kerry H. Levin, MD;
Heidi B. Schwarz, MD;
Jennifer R. Molano, MD;
Thomas R. Vidic, MD;
Joseph S. Kass, MD, JD;
Janis M. Miyasaki, MD;
Jeff A. Sloan, PhD;
Terrence L. Cascino, MD

Department of Neurology,
University of Pittsburgh
School of Medicine, PA

Correspondence to
Dr. Busis:
busisna@upmc.edu

16

201 6FDARE DHHEARIEICHS TS
N=279h, B OBHEE, FER

Burnout, career satisfaction, and well-being among US neurologists
in 2016
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R3 N—UT7YMEAEDOHRE : FilihEEE (AP) O#EARIE LERK (CP) D#EATIE & DB

All AP CP: com arlson All CPa comparlson
(n=1,671) (h=529) (= os0) AP tp CP® (n=1,671) (= 529) (n=959) AP to CPP
Burnout indices® Ovtirall 1 a‘;nosi/atlsfled 67.0 67.9 65.9 0.434
Emotional exhaustion® mls I:'Y Jcbi<leores = 5 =
Median 280 26.5 29.0 0.008 Qualits o’f’ life, fatigue, and work-life integration
% Low score 27.3 302 24.20 0.023 v e =
% Intermediate score 103 198 101 Overall quality of life,® mean (SD) 6.2 (2.2) 63(21) 6.1(22)
% High score 53.4 50.0 56.7° Median 70 70 6.0 0.033
Missing, n 80 3 32 Missingn) 2 iL 2
Deparaonalization Level of fatigue,® mean (SD) 5.2 (2.4) 52(23) 52(24)
Ve 8.0 7.0 80 0.014 Median 5.0 5.0 5.0 0.586
% Low score 366 391 34.2 0.018 3"\"“':"9 N i § 9 2 S
A ork schedule leaves enough time for 3213 30.9 321 0.626
% Intermediate score 22.0 241 21.4 personal/family life, % agree
% High score 41.4 36.8 44 4= Missing, n 51 1 12
Missing, n 68 2 18 Autonomy and meaning in work
Personal accomplishmentd | have significant autonnmy in determining how 59.9 58.0 60.6 0.326
Median 40.0 40.0 40.0 0.764 lidolmyziobaslagrs!
% High score 528 53.4 521 0.895 Missing, n 46 1 3
% Intermediate score 26.0 258 26.3 The work | do is meaningful to me, % agree 87.6 88.3 87.1 0.517
% Low score® 212 208 216 Missing, n 47 o 4
Missing, n o8 10 36 Clerical tasks and support staff
% Burned outf 60.1 55.7 63.3 0.004 The amount of time | spend on clerical tasks directly® 23.0 183 248 0.004
. related to patient care is reasonable, % agree
Missing, n 55 1 11 Missing, n 64 4 5
Career satisfaction The amount of time | spend on 15.9 122 17.2 0.010
Would become physician again 61.3 67.4 SIS <0.001 clerical tasks indirectly’ related to patient care is
(career choice), % yes reasonable, % agree
Missing, n 49 1 10 Missing, n 66 4 7
'ould become neurologlst again 67.2 74.5 63.2 <0.001 How much effective support staff do 56.3 67.9 491 <0.001
(specnalty choice), % ye: have to assist you in your work? % Too I|tt|e
Missing, n 40 o] 2 Missing, n 73 (o] 25
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All neurologists®¢ Autonomy in job (Q9a) 0.325 0.237 0446 <0.001 feo &z, BELORHOENKEVWT EEZZERU, 2R (AP) D
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(@ = clsegmimiie), 1 = e HREREER S v 7, 18R ORI, "> L,
Effective support staff (Q11) 0.593 0.440 0.801 0.001 HRBEY, ARBEH, BROKREOEE, TR v U T 18,
(0 = too little, 1 = about right) CIRTOBENHEETRE T 5ETIV SIS NBE L0 :
Hours worked per week (Q12) 1.016 1.005 1.027 0.003 ZREREOEE (%), BiIBRE [P (AP) DR ARIE 12 (FER
Nights on call per week (Q14) 1092 1019 1171 0013 *F%C(;) ?gfgﬁ%\ f}ffigi’i@“@@g@ s B
No. of outpatients (Q15) 1007 1001 1013 0024 > P4 TEOTREIE, 255 F0 1 x“;‘zmégz,md\,z) SN
Age (Q19) 0.973 0.960 0.985 <0.001 THETCH IEHETRT . UTOEHIG1 D2 DDANTENHT
Epilepsy (Q24) (compared to general neurology)  0.536 0.303 0.947 0.032 ﬁg*—;g Ufiﬁ[iﬁﬂiiﬁ@%ﬁ (%), i, YT 2R v UT 1 gD
. . abe: L TEHRZTHD T E].
AR e O 0352 0193 0573 <000 -t (xP) OBENHERRE TS TR TR IR LD
Hours worked per week (Q12) 1030 1.009 1.051 0.006 gfﬁ(ﬁéﬁjﬁggﬁ E:_Tffi)ﬁ BIE, TOf) DS (%), e
% Clinical time (Q13_1) 1.016 1.000 1.032 0.043 TR (L, 3B DEMANSGE (TRTOEYEBIFICIRAT D5E,
Clinical practice®®3"  Autonomy in job (Q9a) 0299 0.195 0457 <0.001 25w T O A EOERIEIE, 2T v T DA EDERHAE) T~
(0 = disagree/neutral, 1 = agree) TCTHECTH O ILEHETRT . UTOEMIFI DN 2DDANTHTEDH
Meaningful work (Q9b) 0264 0124 0566 0.001 THERCHO L [BREDT 7 ICEEEET 2BHIER, FEDT 7 ICH
(0 = disagree/neutral, 1 = agree) ENICEET 2EHIEE, ®E4 Y I—/IVEH, i, TRV v U
Reasonable amount of direct clerical tasks (Q10a) 0.469 0.289 0.761 0.002 T A BENNBERE - TAhA - BIREZTHD &,
= disagree/neutral, 1 = agree) & BRER (CP) DHIEARIEZNRET D ETIVCBIIS NBZE EOS#E]
Effective support staff (Q11) 0.513 0.347 0.758 0.001 ZEISEOEE (%), s2ERE (EAFRYE BRAREMEICXK22E,
(0 = too little, 1 = about right) EREBOSFIENEC K 22E, FE), BREE, RIS E.
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