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The away neurology rotation
Is the grass greener on the other side?
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Abstract—Medical students and residents often struggle with the pros and cons of pursuing an away rotation. The
purpose of this article is to share personal perspectives on the benefits and costs of an away rotation.
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Advantages of an away rota-
tion. A common reason to con-
sider an away rotation is the
availability of training or exper-
tise at an outside institution that
cannot be afforded elsewhere.1 Of-
ten this rotation allows the indi-
vidual to gain a fresh perspective
for approaching particular medi-
cal problems. Although medicine
consists of certain undeniable
facts, it still is an art open to
varying interpretations. By visit-
ing other institutions, the individ-
ual can combine techniques
learned from site(s) and create a
new approach for solving complex
medical problems. Visiting an
outside site affords the medical
student or resident the ability to
gain this fresh perspective.

By pursuing an away rotation,
a medical student or resident also
has the opportunity to develop
deeper bonds and interactions
with particular leaders at other
institutions. Relationships can be
fostered that may assist the fu-
ture applicant in employment
opportunities.2

Disadvantages of an away ro-
tation. As anyone who has con-
sidered an away rotation knows,
there are logistical issues that re-
quire considerable thought prior
to initiating an away rotation.

Additional cost may be of primary
concern to the trainee.3 Costs that
may incurred by the applicant in-
clude housing, parking, travel,
food, and medical insurance
coverage.

The applicant should inquire
from his or her home institution
whether funds are available to de-
fray some of these expenses. In
addition, if the applicant is pursu-
ing a research elective, outside
funding sources may be available,
depending on the field of interest.
At the present time, neither the
American Academy of Neurology
(AAN) nor the American Neuro-
logical Association currently pro-
vides funding opportunities for
away rotations (www.aan.com
and www.aneuroa.org).

In addition to financial con-
cerns, extensive time and energy
are required to plan the rotation.
The Accreditation Council for
Graduate Medical Education
(ACGME) duty hour regulations
may limit an institution’s ability
to offer outside residents the rota-
tions that they may request.
When the rotations do become
available, issues such as reschedul-
ing clinics, coverage of patients by
other residents, and obtaining tem-
porary privileges must resolved.

Both the ACGME and the Neu-
rology Residency Review Commit-

tee (RRC) require documentation of
all rotations. Residents and admin-
istrators at the home institution
should be aware of these require-
ments before planning the away ro-
tation. Currently, neither the
ACGME nor the RRC has defined
core requirements for an away ro-
tation. In addition, no information
exists on the number of residents
who pursue away rotations or their
experiences (personal communica-
tion with ACGME administrative
offices, November 2005).

Possible timeline for an away
rotation. An interested individ-
ual should contact members
within the administration at the
home institution early on con-
cerning the possibilities of away
rotations and the logistics in-
volved. Next, the medical student
or resident should contact key
members at an outside institu-
tion(s) concerning the feasibility
of pursing an away rotation. Once
an agreement has been reached
with the outside institution, all
necessary paperwork should be
completed prior to starting the
away rotation. Inquiries should
be made concerning the ability to
examine patients during away ro-
tations as differences can exist. A
primary advisor should also be
designated, with this individual
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serving as not only an overseer of
the rotation but also a conduit for
contacting others at the outside
institution. Discussions with this
outside advisor should entail cer-
tain defined goals (either core
clinical competencies or particu-
lar techniques or research skills)
that should be achieved during
the away rotation. By defining
these goals early in the process, a
more tailored and rewarding ex-
perience can be obtained.

A minimum of at least 3 weeks
and preferably 4 weeks should be
devoted to the away rotation. A
considerable period of time
maybe required for getting accli-
mated to the various nuances of

the new facilities. During the ro-
tation, time should be also be af-
forded to meet key individuals
at the away site.

Recommendations for greater
standardization for pursuing
away rotations. An away rota-
tion can be a rewarding experience
that can build new knowledge and
help a trainee develop long-lasting
relationships. Currently, there is
little to no formal guidance from
the trainee governing bodies re-
garding away rotations. Although
the AAN’s recent attempt to insti-
tute a case log for all neurology res-
idents was unsuccessful, it may be
beneficial to consider a mechanism

for documenting away rotation ex-
periences. In particular, such docu-
mentation could provide valuable
information on which programs
participate in away rotations and
which rotations are being success-
fully completed. A resident net-
work to share information might be
highly valuable.
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